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Disability Etiquette Message

@

Please be patient.
I might forget their words!

®

Please don't interrupt.
I might get flustered.

Please do not talk over one another.

lIII""' - I might find it difficult to keep up.

W

Please wait until the end of the presentation to ask questions.

« Please give me time to answer questions.

Ask one question at a time.
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Introduction
Contents:

« Aims of the Project
* Project programme
» Lessons Learned

« Any Questions
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Aims of the Project

Reduce disability
health inequalities

Workforce Disability
Equality Standard

Statistics
Equality within the
workplace r _ )
Retention, Respect
OUTCOME Good Teamwork

Staff feeling valued.
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Everyone
(Stakeholders)

A
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Let’'s discuss Health Theaualities & Eaualitv in the Warknlace
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WHh oo
\What does Health Inequalities mean for
you at work?

8 responses
challenged
- treated less favourably
L. unsupported
loss of skills

£
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https://www.menti.com/al9crfupsz97

Current problem

Job Opportunities

N

cr

Shortlisting Training

Pessimistic Views
and Beliefs

Negative Attitude

Social Exclusion
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Current problem
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How can you ensure there is disability equality in

the workplace?
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How can

Understand,

zﬁgn . Change learn, and
. 9 - the Encourage raise.
disability mindset.

Equality In
the
workplace

? HEALTH
EQUALITIES .

employees

to reach
their

potential.

Learn and
identify.
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What will the results be?

Retention
Free from
discrimination

I Fair treatment I m
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Something to
think about!

Dear non Disabled People

person of Speciaj
Determination Person Dlﬁer
Apy, leey >y,

| appreciate talking about Disability
might make you uncomfortable

%

But when you sugarcoat a piece of
my identity, you only make me
uncomfortable
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My Vision is ... My Mission is

Ig':"\

My Values are

L esson Learned

What worked well?
What did not work so well?
What can be improved?




Key Skills Learnt

* Presentation
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West Essex Integrated ‘ * Perseverance

Care System

* Listening to others
* Being patient

* Finding solution to a
problem

* [dentify my unique skills

and abilities




Project Timeline

Topic discussion with
Valerie

Topic Agreed line
manager Produced 1%t Draft Summer 2023 May 2024

*
November 2022 March 2023 May 2024 June 2024
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